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1. Summary:

I joined the CIA as an intern in May 2010 after interning with the NSA. I became a full-time 
employee in January 2012. As a software engineer, I have always enjoyed my work with the 
CIA. However, in the last year we hired an employee, Amol  who has consistently 
contributed to a hostile work environment for myself and others. 

I sent an email to my supervisor, Sean  on 10/30/2015 summarizing Amol's outrageous 
behavior. Amol had previously been reported in the summer to EEO by another employee for 
these same actions. Amol's most disturbing comments consist of "I wish you were dead", "I 
want to piss on your grave", "I want to dance on your grave", "I wish you'd die in a fiery car 
crash and burn, oh I'd be so happy", "I only say I wish you'd did because I really wish it were 
true." ... 

After reporting this incident to my supervisor, the hostility initially subsided, but then grew 
worse in 2016. This harassment culminated in the events of 3/l , when Amol threatened me in 
such a way that I was afraid for my life and thought he may kill me. I immediately reported the 
matter to security. As you will see in my documents, security was initially helpful and forwarded 
the matter to our federal investigators. 

However, as you will also see in the emails, they eventually begin to shift the blame, downplay 
the events, and directly punish me. The day following the incident, Dana  chief of 
security for our building, pulled Amol and myself into a meeting to discuss the allegations. He 
immediately says that he does not have time to play "high school counselor" and implies that this 
is nothing more than a personal dispute between two people. Interestingly, in an email he claims 
that it was my manager, Sean  who indicated that this was just a minor dispute-despite 
the fact that Sean was absent on 3/ 1, and could not have known about the incident. Yet, he 
claimed the events to be minor. 

Following the meeting with security on 3/2, nothing is immediately done to help me. Amol is not 
moved, punished, asked to go home until the investigation completes. No, we both return to our 
desks which are adjacent to each other. I am now very uncomfortable and I feel as if no one will 
help me or talces this seriously. I immediately notice backlash in my group chief's attitude 
towards me (Karen  She is very clearly displeased that I have involved her group in this 
security incident, and blames me. Nothing is stated to me-she does not ask how I am doing, or 
how she could help the situation. Instead, I hear from Sean that she is displeased with me, and I 
notice her behavior towards me is cold and irate. 

The investigators finally arrive on 3/4, and I tell them everything. They initially seem very 
helpful too, indicating that they plan to interview a few more people and then finalize the 
investigation the next week. However, nothing happens. My management and HR do nothing to 
help me in this situation-I expected they would at least care that someone in their charge was 
threatening to kill people ... perhaps move Amol or do something to lessen my stress and fear of 
being forced to work with someone who had just threatened my life. 
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